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Systematic Work towards Sustainability since 2005

 In sustainability programs, goals are set, key measures defined, and indicators
established.

 Responsibilities for sustainability work have been defined.
 Sustainability is integrated into our strategy.
 We use indicators for a sustainable future from the OKKA Foundation as a tool

for promoting and assessing our efforts for sustainability.
 Here are some examples of our actions for sustainable practices

 Sustainable construction with Nordic Swan Ecolabel
 Responsible and sustainable procurement
 Calculating our own carbon footprint since 2019
 Providing sustainable catering and restaurant services
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Educating Agents for a
Sustainable Future

• Competence statements of responsibility
are set in our educational fields

• Developing and ensuring sustainability
competences of VET staff. There are three
target levels of competence.

• Teaching practices and learning
environments support learning of
sustainability skills
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Promoting Sustainability and Green Transition in
Working Life

 We actively promote corporate and workplace responsibility through
continuing education, projects, and development services.

 We have close collaboration with local companies.

Some examples of our actions:
 Continuing education for green transition in transportation
 Developing and implementing sustainability programmes and tools for catering

services
 Developing tools for calculating the carbon footprint and assessing resource

efficiency for companies in the metal industry
 Building environmental management systems for companies
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Thank you!
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Further information:
http://sakky.fi/en/get-know-
sakky/sustainable-sakky

Green Skills Portal:
http://sakky.fi/en/greenvetnet-network-
green-skills-vocational-education-and-
training


